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Mission

 

We aim for all students to learn in a safe, caring and 
inclusive environment where the rights and responsibilities 
of each individual is recognised and respected. 

 
Policy Statement

Wembley Primary School provides every student with the educational, social and emotional support required 
to engage in learning and respectfully interact with others.

To ensure the effective and timely management of student behaviour processes are developed, with input 
from stakeholders, which:

	› Promote student wellbeing;  

	› Are preventative in nature;

	› Teach pro-social behaviour and self-regulation; 

	› Focus on early intervention; and

	› Clearly outline procedures for the management of ongoing or serious behaviour.

Scope

Policy Review Term 1, 2021								        Cover Artist Shannon Hamilton

This policy applies to the Principal, all students, staff, 
parents and associated community members.

Responsibility for Implementation

The Principal is responsible for the implementation of this policy. Line managers are responsible for 
compliance and monitoring.
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A healthy  
school culture is  

our responsibility. 

Definitions

Behaviour: A student’s learned actions, identified in the Wembley Primary School’s agreements, that 
contribute to the student’s growth and development and the school’s good order and proper management.

Behaviour Support:  The educational support a student receives from the school in order to learn and 
maintain positive and engaged behaviour.

Student:  A person who is enrolled at a Department of Education school.

Purpose

To implement a Student Behaviour Policy that:

	› Creates a positive school culture;

	› Embraces a holistic view of student behaviour;

	› Is built on the foundations of: rights and responsibilities, mutual respect; 
communication, accountability and transparent consequences; 

	› Promotes common shared values amongst students, teachers, parents and school administration;

	› Communicates clear expectations on what behaviour is acceptable, and what is not;

	› Is easily accessed and clearly understood by all key stakeholder groups;

	› Allows for issue resolution that is process driven;

	› Promotes behaviour modification in a manner that is inclusive and driven by self-regulation; and 

	› Is consistent with all Department policies and procedures.

The Wembley culture is built on our CARES values. It is 
embedded in all that we do and symbolised by a community 
that CARES for one another.
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WEMBLEY PRIMARY SCHOOL

Together we contribute to a dynamic environment
that is underpinned by a strong set of values: 

courtesy courage respect service

accountability empathy equity

Our Culture
is our responsibility
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SCHOOL
AGREEMENTS

SCHOOL
VALUES

We aim to be our best self by: 

ACTIVELY LISTENING AND PARTICIPATING
 

SHOWING RESPECT FOR SELF, OTHERS 
AND OUR ENVIRONMENT

BEING THOUGHTFUL AND KIND

BEING REFLECTIVE

WEMBLEY 
Primary School

We provide a dynamic learning 
environment that is underpinned by a 

strong, future focused set of values:

WEMBLEY 

courtesy courage respect service

accountability empathy equity

Student Behaviour

Recognise those members of the school community whose exemplary contribution promotes a positive and caring school environment; 
Embed educative social skill and wellbeing programs across all year levels;

Establish a clear set of agreements that support and protect the rights of all individuals;
Establish a clear set of consequences for individuals who do not accept their responsibilities;

Establish procedures so that conflicts can be resolved in a restorative manner; and 
Empower students to be reflective and self-disciplined.

WEMBLEY PRIMARY SCHOOL AIMS TO:

RESTORATIVE QUESTIONS ARE ASKED WHEN STUDENTS DISPLAY UNPRODUCTIVE BEHAVIOURS AND OTHER PEOPLE ARE INVOLVED.   

The questions allow them to reflect on their behaviour and appropriate choices. The process of asking and answering allows reparation of the 
relationship between the parties involved. This process allows for conflict resolution in mutually agreeable ways. 

STUDENT BEHAVIOUR 
AGREEMENTS AND PROCEDURES 

are well communicated, 
visible and consistent.

RIGHTS AND
RESPONSIBILITIESSTUDENTS AND STAFF

Have the right to a safe, secure, friendly and 
supportive teaching andlearning environment.

ALL STAKEHOLDERS

 Are responsible to uphold the Student Behaviour 
policy while respecting the rights of others.

PLAYGROUND
AGREEMENTS

We aim for all students to engage in fair play and 
accept responsibility for their own behaviour by:

Assembling at the under covered area if arriving before 8:30am;
Walking on paths and verandahs at all times;

Eating lunch while seated;
Not riding bikes, skateboards or scooters in the school grounds; and 

Exiting the school grounds by 3:40pm unless engaging 
in school endorsed extra-curricular activities.

POSITIVE
BEHAVIOUR
INCENTIVES

Positive behaviour is recognised and celebrated in 
numerous, intrinsic and extrinsic developmentally 

appropriate ways including:

Feedback; 
Classroom rewards systems negotiated with students;

CARES awards for positive behaviour in the playground; and 
Merit awards aligned to the CARES values.

When dealing with disengaged and challenging behaviour ask:

What happened?
What were you thinking of at the time?

What have you thought about since?
Who has been affected by what you have done?

In what way have they been affected?
What do you think you need to do to make things right?

To help those affected ask:

What did you think when you realised what had happened?
What impact has this incident had on you and others?

What has been the hardest thing for you?
What do you think needs to happen to make things right?

RESTORATIVE
PROCESS
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Kindergarten - Year 6
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‘SHORT TERM’ WITHDRAWAL
FROM CLASSROOM

Where unsafe and/or 
unacceptable classroom 

behaviour occurs, 
student/s will be sent to 

Buddy Class for a time
determined by 

the teacher. 
Student completes

 reflection sheet.

Self-regulated students cooperate and interact positively together in the classroom without the need to apply 
Behaviour Management procedures. We aim for all students to engage in and accept responsibility for their own learning and behaviour.

POSITIVE CLASSROOM ENVIRONMENT 

RESOLUTION

IN THE CLASSROOM

Low level teacher-student 
interaction for unacceptable 
behaviour.

CLASSROOM REFERRAL 
TO ADMIN

a) Admin withdraws student/s from 
 classroom for a length of time 
 determined in consultation with 
 class teacher.
b) Recorded on SIS.
c) Admin to communicate to teacher. 

PARENT/STUDENT/ADMIN 
CONFERENCE

After 3 consecutive 
CLASSROOM REFERRALS 

parents are required to attend 
an Admin/Parent/Student 

conference. Recorded on SIS.

What is the right choice to make?

If you continue, you are choosing to go to the Buddy Class.

SUSPENSION FROM SCHOOL

The student will be suspended
for a period of up to 10 days at a time. 
Recorded on SIS and 
Reported on OINS.

EXCLUSION FROM SCHOOL

An external panel representing 
North Metropolitan Education Office 

decides whether a student shall be 
excluded from Wembley Primary School.

a) Non-verbal interaction 
b) Verbal - Teacher

LOW LEVEL
Stage 1. Stage 2.

ESCALATION
Stage 3. Stage 4.

EXTREMEStage 5. Stage 6.
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SCHOOL
AGREEMENTS

SCHOOL
VALUES

We aim to be our best self by: 

ACTIVELY LISTENING AND PARTICIPATING
 

SHOWING RESPECT FOR SELF, OTHERS 
AND OUR ENVIRONMENT

BEING THOUGHTFUL AND KIND

BEING REFLECTIVE

WEMBLEY 
Primary School

We provide a dynamic learning 
environment that is underpinned by a 

strong, future focused set of values:

WEMBLEY 

courtesy courage respect service

accountability empathy equity

Classroom Engagement
Kindergarten - Year  6
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SCHOOL
AGREEMENTS

SCHOOL
VALUES

We aim to be our best self by: 

ACTIVELY LISTENING AND PARTICIPATING
 

SHOWING RESPECT FOR SELF, OTHERS 
AND OUR ENVIRONMENT

BEING THOUGHTFUL AND KIND

BEING REFLECTIVE

WEMBLEY 
Primary School

We provide a dynamic learning 
environment that is underpinned by a 

strong, future focused set of values:

WEMBLEY 

courtesy courage respect service

accountability empathy equity

Playground Engagement 

Self-regulated students cooperate and interact positively together in the playground without the need to apply 
Behaviour Management procedures.  We aim for all students to engage in fair play and accept responsibility for their own behaviour.

POSITIVE PLAYGROUND ENVIRONMENT 

‘SHORT TERM’ 
WITHDRAWAL

FROM PLAYGROUND

Where unsafe and/or 
unacceptable playground 

behaviour occurs, 
student/s will be

 withdrawn from 
play for a period of 

time determined 
by the Duty Teacher. 

IN THE PLAYGROUND

Low level teacher-student interaction 
for unacceptable behaviour.

a) Non-verbal interaction 
b) Verbal - Teacher

PLAYGROUND REFERRAL 
TO ADMIN

a) Duty Teacher immediately withdraws 
 student from playground. The length of
  time is determined by Admin. 
b) Student completes a Reflection Sheet.
c) Recorded on SIS. 
d) Admin to communicate to teacher.

PARENT/STUDENT/ADMIN
CONFERENCE

After 3 Consecutive 
PLAYGROUND REFERRALS 

parents are required to attend  
an Admin/Parent/Student 

conference. Recorded on SIS. 

SUSPENSION FROM SCHOOL

The student will be suspended
for a period of up to 10 days at a time. 
Recorded on SIS and 
Reported on OINS.

EXCLUSION FROM SCHOOL

An external panel representing 
North Metropolitan Education Office 

decides whether a student shall be 
excluded from Wembley Primary School.

What is the right choice to make?

If you continue, you are choosing to be withdrawn from the playground.

RESOLUTION

LOW LEVEL
Stage 1. Stage 2.

ESCALATION
Stage 3. Stage 4.

EXTREMEStage 5. Stage 6.
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Kindergarten - Year  6
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SCHOOL
AGREEMENTS

SCHOOL
VALUES

We aim to be our best self by: 

ACTIVELY LISTENING AND PARTICIPATING
 

SHOWING RESPECT FOR SELF, OTHERS 
AND OUR ENVIRONMENT

BEING THOUGHTFUL AND KIND

BEING REFLECTIVE

WEMBLEY 
Primary School

We provide a dynamic learning 
environment that is underpinned by a 

strong, future focused set of values:

WEMBLEY 

courtesy courage respect service

accountability empathy equity

Challenging Behaviour Framework

Self-regulated students cooperate and interact positively together at school without the need to apply 
Behaviour Management procedures.  We aim for all students to engage in and accept responsibility for their own learning and behaviour.

POSITIVE ENVIRONMENT 

RESOLUTION

Stage 7.

Stage 8.

Stage 9.

LOW LEVEL
STRATEGIES

IN THE MAJORITY OF CASES, BEHAVIOURAL SUPPORT STRATEGIES AND PLANS 
IMPLEMENTED WILL LEAD TO SUCCESSFUL OUTCOMES FOR STUDENTS. 

These strategies are in accordance with the Department’s 
Student Behaviour in Public Schools policy and procedures. 

Open and transparent communication between staff, students and parents is essential.

To maximise the effectiveness of behaviour support and 
to adjust strategies to meet the student’s needs. 

CASE
CONFERENCE

 THERE MAY BE CIRCUMSTANCES WHERE STAFF AND / OR PARENTS ARE CONCERNED 
ABOUT A STUDENT’S HEALTH AND WELLBEING.

A review by other health specialists such as a GP, Psychologist or Occupational Therapist 
may be recommended. All concerns are explored at the case conference.

A case conference will be organised to discuss actions and strategies for staff, students and parents.

The aim is to have an open dialogue to further support students 
to optimise their educational and social development. 

IMPLEMENT
PLAN

SCHOOL PSYCHOLOGISTS ARE EXPERTS IN EDUCATION, LEARNING, 
BEHAVIOUR, MENTAL HEALTH AND WELLBEING. 

The school psychologist is a part time appointment, driven by school needs. Parents can access 
the services of the school psychologist by speaking to the teacher or the school’s leadership 
team. Psychologists can facilitate the implementation of an individual support plan to assist 

parents and teachers. Parents will also be encouraged to use sources outside the school 
to support future behavioural strategies. 

Students will be supported and given the tools required to self regulate. 

A collaborative approach between the teacher, student, parents, health specialists, 
school psychologist and leadership team, with the intent to foster an optimal outcome 

for all parties. Often, students find it difficult to regulate their emotions. Teaching 
students the skills required to recognise, self-regulate and appropriately respond to 

their emotions will improve social, emotional and educational outcomes.

THERE MAY BE SITUATIONS WHERE STAKEHOLDERS FIND THE BEHAVIOUR SUPPORT STRATEGIES IMPLEMENTED ARE INEFFECTIVE. 
In these cases, Individual Behaviour Support Plans will be developed, in consultation, to further promote the engagement of all students.
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Kindergarten - Year  6
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The Role of the Principal and Deputy Principals

	› Provide a link between parents and staff;

	› Support teachers with student behaviour development and management;

	› Ensure consistency in the implementation and maintenance of the student 
behaviour policy and procedures throughout the school;

	› Maintain data collection systems and accurate records on SIS behaviour;

	› Facilitate parent/teacher/student conferences;

	› Implement and monitor programs for individual students with behaviour problems;

	› Provide relief teachers with guidelines; 

	› Seek feedback from students, staff and parents in regards to student behaviour through surveys; and

	› Ensure the student engagement committee monitors and reviews the policy and procedures.




